Disability Pay

Pay Gap: A Short History Gap 2021
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Occupational Segregation - Disability

Job families populated predominately by disabled employees
Horizontal Segregation — excluding teachers
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Occupational Segregation - Ethnicity

GCC's workforce by ethnicity
Vertical Segregation - excluding teachers
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Job families populated predominately by BME employees
Horizontal Segregation — excluding teachers
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Occupational Segregation - Gender

GCC's workforce by gender
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