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EQIA Screening Form

EQUALITY IMPACT ASSESSMENT (EQIA): 
SCREENING FORM

Introduction to the EQIA screening process 

A successful EQIA screening will look at 5 key areas: 
1. Identify the Policy, Project, Service Reform or Budget Option to be assessed
A clear definition of what is being screened and its aims 

2. Gathering Evidence & Stakeholder Engagement
Collect data to evidence the type of barriers people face to accessing services (research, consultations, complaints and/or consult with equality groups)
3. Assessment & Differential Impacts
Reaching an informed decision on whether or not there is a differential impact on equality groups, and at what level
4. Outcomes, Action & Public Reporting
Develop an action plan to make changes where a negative impact has been assessed. Ensure that both the assessment outcomes and the actions taken to address negative impacts are publically reported
5. Monitoring, Evaluation & Review 
Stating how you will monitor and evaluate the Policy, Project, Service Reform or Budget Option to ensure that you are continuing to achieve the expected outcomes for all groups.

1. IDENTIFY THE POLICY, PROJECT, SERVICE REFORM OR BUDGET OPTION: 

a) Name of the Policy, Project, Service Reform or Budget Option to be screened 
	Climate Emergency Implementation Plan 




b) Reason for Change in Policy or Policy Development  
	The Climate Emergency Implementation Plan provides the council’s response to the 61 recommendations of the Climate Emergency Working Group and presents a new Climate Emergency Implementation Action Plan for future work. 


c) List main outcome focus and supporting activities of the Policy, Project, Service Reform or Budget Option
	The Climate Emergency Implementation Plan aims to: 
• Provide a response to the 61 Climate Emergency recommendations by the Climate Emergency Working Group;
• Exercise the Council’s leadership role in the city to draw together collective action of agencies, businesses and communities in addressing climate change; and

• Deliver sustainability and social justice by addressing issues around the built environment, energy use and the economy. 
All of the objectives in the Climate Emergency Implementation Plan link directly to the implementation of Glasgow City Council’s Strategic Plan and at international level, all 17 United Nations Sustainable Development Goals.

The Climate Emergency Implementation Plan also aligns to the five priorities highlighted by the Committee on Climate Change, which are:

• Low-carbon retrofits and buildings that are fit for the future
• Tree planting, peatland restoration and green infrastructure

• Strengthening energy networks

• Improving infrastructure for walking, cycling and remote working
• Moving towards a circular economy


d) Name of officer completing assessment  (signed and date)
	Sonia Milne (07/10/20)



e) Assessment Verified by (signed and date)
	Julie Robertson (07/10/20)



2. GATHERING EVIDENCE & STAKEHOLDER ENGAGEMENT

The best approach to find out if a policy, etc is likely to impact positively or negatively on equality groups is to look at existing research, previous consultation recommendations, studies or consult with representatives of those groups.  You should list below any data, consultations (previous relevant or future planned), or any relevant research or analysis that supports the Policy, Project, Service Reform or Budget Option being undertaken. 
	Please name any research, data, consultation or studies referred to for this assessment:
	Please state if this reference refers to one or more of the protected characteristics:

· age

· disability, 

· race and/or ethnicity, 

· religion or belief (including lack of belief), 

· gender, 
· gender reassignment, 

· sexual orientation
· marriage and civil partnership, 

· pregnancy and maternity, 


	Do you intend to set up your own consultation?  If so, please list the main issues that you wish to address if the consultation is planned; or if consultation has been completed, please note the outcome(s) of consultation.



	The 61 recommendations, produced by the Climate Emergency Working Group (CEWG), that form the basis of this plan was subject to an external consultation running throughout May 2019, in the form of an online survey. 

In addition to this, the CEWG heard from a number of community organisations and institutions, including their views for a more climate resilient Glasgow in the recommendations report published in August 2019. 

For this plan specifically, there have been multiple internal discussions and consultations with key colleagues and services. This was ongoing between September 2019 and September 2020. 

A wider public conversation about the proposed actions and objectives in this plan is planned after October 2020 and prior to this document going before the CAC.  

	The consultation for the CEWG was mostly online. Although all citizens were invited to participate in the consultation, it is acknowledged that some key groups may not have had easy access to it. 

This issue will be considered and addressed in the forthcoming external consultation or public conversations that are proposed post October 2020. We will ensure that this includes the views of those with protected characteristics, as well as identifying and minimising potential barriers to their participation, such as format, time, date, location and communication.

	Yes. 

This will be undertaken post October 2020.




3. ASSESSMENT & DIFFERENTIAL IMPACTS
Use the table below to provide some narrative where you think the Policy, Project, Service Reform or Budget Option has either a positive impact (contributes to promoting equality or improving relations within an equality group) or a negative impact (could disadvantage them) and note the reason for the change in policy or the reason for policy development, based on the evidence you have collated.
	Protected Characteristic
	Specific Characteristics
	Positive Impact 

(it could benefit an equality group)
	Negative Impact – 
(it could disadvantage an equality group)
	Socio Economic / 
Human Rights Impacts

	SEX/ GENDER
	Women
	Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	As of 2015, the percentage of women per total population in Glasgow sits at 51.5%. 


Research by the Scottish Government highlighted, in 2011, that 92% of lone parents were female. This places women at a statistically higher risk of fuel poverty for example, an issue linked to both our energy consumption and our social inclusion.  
Research also highlighted that more men are currently in work than women (60% to 50% respectively).

From a health perspective, 1% more women aged between 18-64 in Glasgow were reported as obese (29% compared to 28% for men). 

The Plan aims to create a ‘vibrant’ and ‘healthier’ city, provide ‘excellent and inclusive education’ and create ‘resilient and empowered neighbourhoods’.

For many of these challenges, as woman tend to be disproportionately affected by them, tackling them and overcoming them will bring benefits for women throughout the city.

Particularly with regard to the health of the female population in Glasgow, this plan would have a positive effect.

As such, women will specifically be considered in the development of this plan. 
Specifically, the plan’s focus on ‘Excellent and Inclusive Education’ and ‘Resilient and Empowered Neighbourhoods’ has been developed with cognisance to the issues that can disproportionately affect women.  




	
	Men
	Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	As of 2015, the percentage of men per total population in Glasgow sits at 48.5%. 

Research by the Scottish Government in 2013 highlights that men generally receive a lower tariff score in education and a subsequent lower percentage in a positive follow-up destination (Male – 377, Women – 437 for tariff scores and Male – 88.4% and Women – 90.6% for positive follow-up destination). 


The Plan  aims to create a ‘vibrant’ and ‘healthier’ city, provide ‘excellent and inclusive education’ and create ‘resilient and empowered neighbourhoods’ 

Men have been specifically considered throughout the development of the Climate Emergency Implementation Plan 

The priorities in the plan of creating a ‘healthier city’ and providing ‘excellent and inclusive education’ have been designed with cognisance of men’s issues, particularly; health, education and social inclusion.

	
	Transgender
	Yes


	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.

	Similarly to the LGBT+ community as a whole, this group can often be disproportionately affected by mental health, social isolation and exclusion from public services, rendering individuals disproportionately vulnerable in the face of climate change.   

The Plan aims to address those vulnerabilities by creating a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds.’ A plan with climate Justice at its heart.

	

	RACE*
	White
	 Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	The Plan  aims  to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds’ 

Challenges pertaining to all race groups have been specifically considered throughout the development of the resilience plan. 

Specific issues that have been considered in the development of this plan include provision and access to local services, resilience to climate/weather related issues, the ability to take part in the decision making process, the ability to benefit from a shift to low carbon jobs, social integration and networks, and community resilience. 

This includes transient and/or migrant groups including refugees. 

	Further information on the breakdown below each of these headings, as per census, is available here.
For example Asian includes Chinese, Pakistani and Indian etc
	Mixed or Multiple Ethnic Groups
	Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.

	The Plan  aims  to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds’ 

Challenges pertaining to all race groups have been specifically considered throughout the development of the resilience plan. 

Specific issues that have been considered in the development of this plan include provision and access to local services, resilience to climate/weather related issues, the ability to take part in the decision making process, the ability to benefit from a shift to low carbon jobs, social integration and networks, and community resilience. 

This includes transient and/or migrant groups including refugees. 

Glasgow has experienced the following increases in population since 2001:

· Other white: 22,938 (121% increase)

· Pakistani: 22,405 (45% increase)

· Black/African/Caribbean: 14,246 (694% increase)

· Chinese: 10,689 (174% increase)

· Indian: 8,640 (107% increase)

Source: GCC, 2013. Briefing Paper 2011 Census - Release 
Minority groups in Glasgow may find themselves on statistically lower incomes, having access to less services, and more likely to be in overcrowded accommodation.

The Scottish Government Report, 'Ethnicity and Income and Poverty' notes that employment inequality is a major contributor to the economic disadvantage faced by minority ethnic communities in Scotland. There are persistent employment inequality among ethnic minorities who are still significantly underrepresented at local and national level in the labour market. 

The economic difficulties faced by minority ethnic groups translates into a difficulty in gaining sufficient resilience to climate change related issues. Recovery from flooding, coping with changes in fuel cost and other issues can have a disproportionate effect on BME groups as recovery from such issues is made more difficult.  


	
	Asian
	Yes 
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	The Plan  aims  to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds’ 

Challenges pertaining to all race groups have been specifically considered throughout the development of the resilience plan. 

Specific issues that have been considered in the development of this plan include provision and access to local services, resilience to climate/weather related issues, the ability to take part in the decision making process, the ability to benefit from a shift to low carbon jobs, social integration and networks, and community resilience. 

This includes transient and/or migrant groups including refugees. 

Glasgow has experienced the following increases in population since 2001:

· Other white: 22,938 (121% increase)

· Pakistani: 22,405 (45% increase)

· Black/African/Caribbean: 14,246 (694% increase)

· Chinese: 10,689 (174% increase)

· Indian: 8,640 (107% increase)

Source: GCC, 2013. Briefing Paper 2011 Census - Release 
Minority groups in Glasgow may find themselves on statistically lower incomes, having access to less services, and more likely to be in overcrowded accommodation.

The Scottish Government Report, 'Ethnicity and Income and Poverty' notes that employment inequality is a major contributor to the economic disadvantage faced by minority ethnic communities in Scotland. There are persistent employment inequality among ethnic minorities who are still significantly underrepresented at local and national level in the labour market. 

The economic difficulties faced by minority ethnic groups translates into a difficulty in gaining sufficient resilience to climate change related issues. Recovery from flooding, coping with changes in fuel cost and other issues can have a disproportionate effect on BME groups as recovery from such issues is made more difficult.  


	
	African
	Yes 
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	The Plan  aims  to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds’ 

Challenges pertaining to all race groups have been specifically considered throughout the development of the resilience plan. 

Specific issues that have been considered in the development of this plan include provision and access to local services, resilience to climate/weather related issues, the ability to take part in the decision making process, the ability to benefit from a shift to low carbon jobs, social integration and networks, and community resilience. 

This includes transient and/or migrant groups including refugees. 

Glasgow has experienced the following increases in population since 2001:

· Other white: 22,938 (121% increase)

· Pakistani: 22,405 (45% increase)

· Black/African/Caribbean: 14,246 (694% increase)

· Chinese: 10,689 (174% increase)

· Indian: 8,640 (107% increase)

Source: GCC, 2013. Briefing Paper 2011 Census - Release 
Minority groups in Glasgow may find themselves on statistically lower incomes, having access to less services, and more likely to be in overcrowded accommodation.

The Scottish Government Report, 'Ethnicity and Income and Poverty' notes that employment inequality is a major contributor to the economic disadvantage faced by minority ethnic communities in Scotland. There are persistent employment inequality among ethnic minorities who are still significantly underrepresented at local and national level in the labour market. 

The economic difficulties faced by minority ethnic groups translates into a difficulty in gaining sufficient resilience to climate change related issues. Recovery from flooding, coping with changes in fuel cost and other issues can have a disproportionate effect on BME groups as recovery from such issues is made more difficult.  


	
	Caribbean or Black 
	Yes 
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	The Plan  aims  to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds’ 

Challenges pertaining to all race groups have been specifically considered throughout the development of the resilience plan. 

Specific issues that have been considered in the development of this plan include provision and access to local services, resilience to climate/weather related issues, the ability to take part in the decision making process, the ability to benefit from a shift to low carbon jobs, social integration and networks, and community resilience. 

This includes transient and/or migrant groups including refugees. 

Glasgow has experienced the following increases in population since 2001:

· Other white: 22,938 (121% increase)

· Pakistani: 22,405 (45% increase)

· Black/African/Caribbean: 14,246 (694% increase)

· Chinese: 10,689 (174% increase)

· Indian: 8,640 (107% increase)

Source: GCC, 2013. Briefing Paper 2011 Census - Release 
Minority groups in Glasgow may find themselves on statistically lower incomes, having access to less services, and more likely to be in overcrowded accommodation.

The Scottish Government Report, 'Ethnicity and Income and Poverty' notes that employment inequality is a major contributor to the economic disadvantage faced by minority ethnic communities in Scotland. There are persistent employment inequality among ethnic minorities who are still significantly underrepresented at local and national level in the labour market. 

The economic difficulties faced by minority ethnic groups translates into a difficulty in gaining sufficient resilience to climate change related issues. Recovery from flooding, coping with changes in fuel cost and other issues can have a disproportionate effect on BME groups as recovery from such issues is made more difficult.  


	
	Other Ethnic Group
	 Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	The Plan  aims  to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds’ 

Challenges pertaining to all race groups have been specifically considered throughout the development of the resilience plan. 
Specific issues that have been considered in the development of this plan include provision and access to local services, resilience to climate/weather related issues, the ability to take part in the decision making process, the ability to benefit from a shift to low carbon jobs, social integration and networks, and community resilience. 

This includes transient and/or migrant groups including refugees. 

Glasgow has experienced the following increases in population since 2001:

· Other white: 22,938 (121% increase)

· Pakistani: 22,405 (45% increase)

· Black/African/Caribbean: 14,246 (694% increase)

· Chinese: 10,689 (174% increase)

· Indian: 8,640 (107% increase)

Source: GCC, 2013. Briefing Paper 2011 Census - Release 
Refugee & asylum seekers appear to follow similar trends, with the Scottish Refugee Council demonstrating the top three highest concentrations within:

· Great Govan, Ibrox and Kingston (16%)

· North Maryhill, North Maryhill Corridor and Summerston (12%)

· Springboig & Barlanark, Tollcross & West Shettleston (11%)

Source:  Serco/Orchard & Shipman, COSLA and GCC (2015)
Minority groups in Glasgow may find themselves on statistically lower incomes, having access to less services, and more likely to be in overcrowded accommodation.

The Scottish Government Report, 'Ethnicity and Income and Poverty' notes that employment inequality is a major contributor to the economic disadvantage faced by minority ethnic communities in Scotland. There are persistent employment inequality among ethnic minorities who are still significantly underrepresented at local and national level in the labour market. 

The economic difficulties faced by minority ethnic groups translates into a difficulty in gaining sufficient resilience to climate change related issues. Recovery from flooding, coping with changes in fuel cost and other issues can have a disproportionate effect on BME groups as recovery from such issues is made more difficult.  


	

	DISABILITY
	Physical disability
	Yes 
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	The Plan  aims  to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds’ 

Those with disabilities have been specifically considered throughout the creation of the climate implementation plan.  

Specifically, in issues around transport, social inclusion, and health, the plan has taken specific cognisance of the unique issues that can impact the disabled community. 

A more climate resilient city, with greater accessibility through public transport, greater social inclusion and an emphasis on a just transition can be seen as beneficial in tackling both the issue of climate change and the issues faced by Glasgow’s disabled community.


	A definition of disability under the Equality Act 2010 is available here.
	Sensory Impairment

(sight, hearing, )
	Yes 
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	Those with disabilities have been specifically considered throughout the creation of the climate implementation plan.  

Specifically, as above, in issues around transport, social inclusion, and health, the plan has taken specific cognisance of the unique issues that can impact the disabled community. 

A more climate resilient city, with greater accessibility through public transport, greater social inclusion and an emphasis on a just transition can be seen as beneficial in tackling both the issue of climate change and the issues faced by Glasgow’s disabled community.


	
	Mental Health 
	Yes 
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	Those with mental disabilities have been specifically considered throughout the creation of the climate implementation plan.
More specifically, in relation to social inclusion, health and good quality green space the plan has taken specific cognisance of the unique issues that can disproportionately affect those suffering from mental health issues. 

A more climate resilient city, with greater accessibility through public transport, greater social inclusion and an emphasis on a just transition can be seen as beneficial in tackling both the issue of climate change and the issues faced by Glasgow’s disabled community.


	
	Learning Disability
	Yes 
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	Those learning difficulties have been specifically considered throughout the creation of the climate implementation plan.  
More specifically, in relation to education, social inclusion, connectivity and health, the plan has taken specific cognisance of the unique issues that can impact the disabled community. 

A more climate resilient city, with greater accessibility through public transport, greater social inclusion and an emphasis on a just transition can be seen as beneficial in tackling both the issue of climate change and the issues faced by Glasgow’s disabled community.


	LGBT
	Lesbians
	Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	We are mindful that certain issues can be highly prevalent within the LGBT+ community, such as mental health issues, social isolation and exclusion from public services, especially for those who are more marginalised from society. 
This can also increase individual vulnerability to climate change and impact on their ability to participate in decision making, but also to recover from extreme weather events. 
The Plan aims to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds.’ A plan with climate Justice at its heart.


	
	Gay Men
	Yes 
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	Similarly to the LGBT+ community as a whole, this group can often be disproportionately affected by mental health, social isolation and exclusion from public services, render individuals disproportionately vulnerable in the face of climate change.   

The Plan aims to address those vulnerabilities by creating a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds.’ A plan with climate Justice at its heart. 


	
	Bisexual
	Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	The Plan aims to address the vulnerabilities recognised to be experienced disproportionately by the LGBT+ community, including bisexual individuals, by creating a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds.’ A plan with climate Justice at its heart.


	

	AGE
	Older People (60 +)
	Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	Challenges relating to all age groups have been specifically considered throughout the development of the resilience plan. 
In Glasgow, 25 out of 100 people are over 60 years of age. 
Specific issues that have been considered in the development of this plan include provision and access to local services, resilience to climate/weather related issues, the ability to take part in the decision making process, the ability to benefit from social integration and networks, and community resilience.


	
	Younger People (16-25)
	Yes 
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	Challenges relating to all age groups have been specifically considered throughout the development of the resilience plan. 

Specific issues that have been considered in the development of this plan include provision and access to local services, resilience to climate/weather related issues, the ability to take part in the decision making process, the ability to benefit from a shift to low carbon jobs, social integration and networks, and community resilience.


	
	Children (0-16)
	Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	Children make up 16% of Glasgow's total population and nearly four out of ten Glaswegian children live in the 10% most deprived areas of Scotland.  
The Plan aims to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds.’ The plan will adopt a place base approach to making the city a greener, healthier, happier and equitable place for all. Cities designed for children, work for everyone. 



	

	MARRIAGE 

& CIVIL PARTNERSHIP
	Women
	Yes 
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	The largest proportion of the population are single in Glasgow (49%), while, in contrast, the largest proportion in all other local authorities in Glasgow and Clyde Valley are married.
Women tend to carry out an overall average of 60% more unpaid work than men (ONS). Unpaid work, which includes adult care and child care, laundry and cleaning. When looking at economic status, in general 36 to 45 year olds carried out the most unpaid work. 

This makes women more likely to be most vulnerable to the impacts of climate change and less able to participate in decision making processes. 
This Plan aims to address those vulnerabilities by creating a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds.’ A plan with climate Justice at its heart.


	
	Men
	Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	Glasgow has a low life expectancy for both men, at 73.3 years, and women, at 78.7 years. Men tend to have a slightly lower life expectancy. 

The Plan aims to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds.’ A plan to support a transition to greener, healthier, more equitable city that works for all.


	
	Lesbians
	Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	Same-sex marriage in Scotland has been legal since 16 December 2014. 

The Plan aims to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds.’ A plan to support a transition to greener, healthier, more equitable city that works for all.

	
	Gay Men
	Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	Same-sex marriage in Scotland has been legal since 16 December 2014.
The Plan aims to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds.’ A plan to support a transition to greener, healthier, more equitable city that works for all.

	

	PREGNANCY & MATERNITY
	Women
	Yes
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	The Plan  aims  to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds’ 

During pregnancy women can be at their most vulnerable when it comes to their mental health and they may also have mobility issues. Furthermore, they are less likely be able to relocate quickly after an extreme weather event.
Specifically, in issues around transport, social inclusion, and health and climate adaptation the plan has taken specific cognisance of the unique issues that can impact women’s mental and physical health at this stage in their lives. 

A more climate resilient city, with greater accessibility through public transport, greater social inclusion and an emphasis on a just transition can be seen as beneficial in tackling both the issue of climate change and the issues faced by women during pregnancy.

	

	RELIGION & BELIEF**

A list of religions used in the census is available here.
	See note
	Yes 
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage this equality group.
	More than half (54.4%) of the population of Glasgow reported Christianity as their religion in 2011. 5.4% of the population identify as being of Muslim religion, and around 3% reporting other religious beliefs. With almost a third (31%) of the population, reporting that they belong to no religion. 
In the West of Scotland, 62% of the population report never or practically never attending services or meetings related to their religion. This figure is slightly lower than in the rest of Scotland (62% vs 64%). On the other hand, 20% of people in the West of Scotland, compared to 13% in the rest of Scotland, report attending services or meetings once a week or more.
The Plan aims to create a ‘vibrant, sustainable and low carbon’ city that has ‘resilient and empowered neighbourhoods’ and ‘listens and responds’. We will work with religious organisations and institutions to build a low carbon transition that works for all in the city.



* For reasons of brevity race is not an exhaustive list, and therefore please feel free to augment the list above where appropriate; to reflect the complexity of other racial identities.

** There are too many faith groups to provide a list, therefore, please input the faith group e.g. Muslims, Buddhists, Jews, Christians, Hindus, etc.  Consider the different faith groups individually when considering positive or negative impacts. A list of religions used in the census is available here.
Summary of Protected Characteristics Most Impacted
	Based on available evidence it is not considered that the Climate Emergency Implementation Plan would disadvantage any groups with protected characteristics. 



Summary of Socio Economic Impacts
	The Climate Emergency Implementation Plan is presented in response to the Declaration of a Climate and Ecological Emergency and the subsequent 61 recommendations of the Climate Emergency Working Group. 
It is key that we must ensure our journey to a low carbon future represents a Just Transition for the city. Climate Change poses a great threat to our society and economy, disproportionately affecting those most vulnerable in our society. Addressing Climate Change in the city includes involving communities, institutions and individuals in our decision making processes ensuring that we address socio-economic inequalities in the city while also building a greener, low carbon and climate just city.



Summary of Human Rights Impacts
	The Climate Emergency Implementation Plan is presented in response to the Declaration of a Climate and Ecological Emergency and the subsequent 61 recommendations of the Climate Emergency Working Group. 
It is key that we must ensure our journey to a low carbon future represents a Just Transition for the city. Climate can impact on our social liberties and human rights, if not addressed. Acting now and involving communities in our planning and decision making will ensure that our society is resilient to the impacts of our changing climate, while those already most vulnerable are protected and listened to. 



4. OUTCOMES, ACTION & PUBLIC REPORTING
	Screening Outcome
	Yes /No 

Or /
Not At This Stage



	Was a significant level of negative impact arising from the project, policy or strategy identified?


	Not at this stage 

	Does the project, policy or strategy require to be amended to have a positive impact?


	Not at this stage 

	Does a Full Impact Assessment need to be undertaken?


	Not at this stage


	Actions: Next Steps
(i.e. is there a strategic group that can monitor any future actions)


	Further Action Required/ Action To Be Undertaken


	Lead Officer and/or

Lead Strategic Group
	Timescale for Resolution of Negative Impact (s) / Delivery of Positive Impact (s)


	The Climate Emergency Implementation Plan will be subject to annual reporting. 

At this point, this EQIA will be reviewed to determine if there are any new or previously unidentified impacts.

	Julie Robertson, 

Sustainable Glasgow 
	The Climate Emergency Implementation Plan will be subject to annual reporting. 




Public Reporting

All completed EQIA Screenings are required to be publically available on the Council EQIA Webpage once they have been signed off by the relevant manager, and/or Strategic, Policy, or Operational Group. (See EQIA Guidance: Pgs. 11-12)

5. MONITORING OUTCOMES, EVALUATION & REVIEW
The Equalities Impact Assessment (EQIA) screening is not an end in itself but the start of a continuous monitoring and review process. The relevant Strategic, Policy, or Operational Group responsible for the delivery of the Policy, Project, Service Reform or Budget Option, is also responsible for monitoring and reviewing the EQIA Screening and any actions that may have been take to mitigate impacts. 
Individual services are responsible for conducting the impact assessment for their area, staff from Corporate Strategic Policy and Planning will be available to provide support and guidance.

Legislation

Equality Act (2010) - the Equality Act 2010 (Specific Duties) Scotland Regulations 2012

The 2010 Act consolidated previous equalities legislation to protect people from discrimination on grounds of: 

· race

· sex 

· being a transsexual person (transsexuality is where someone has changed, is changing or has proposed changing their sex – called ‘gender reassignment’ in law) 
· sexual orientation (whether being lesbian, gay, bisexual or heterosexual)

· disability (or because of something connected with their disability)

· religion or belief

· having just had a baby or being pregnant

· being married or in a civil partnership, and

· age.

Further information: Equality Act Guidance
As noted the Equality Act 2010 simplifies the current laws and puts them all together in one piece of legislation. In addition the Specific Duties (Scotland Regulations 2012) require local authorities to do the following to enable better performance of the general equality duty:
· report progress on mainstreaming the general equality duty

· publish equality outcomes and report progress in meeting those

· impact assess new or revised policies and practices as well as making arrangements to review existing policies and practices
gather, use and publish employee information

· publish gender pay gap information and an equal pay statement

· consider adding equality award criteria and contract conditions in public procurement exercises.

Further information: Understanding Scottish Specific Public Sector Equality Duties
Fairer Scotland Duty
Authorities should also consider Socio-Economic Impacts where appropriate.  Further information: Fairer Scotland Duty Interim Guidance
Enforcement
Judicial review of an authority can be taken by any person, including the Equality and Human Rights Commission (EHRC) or a group of people, with an interest, in respect of alleged failure to comply with the general equality duty.  Only the EHRC can enforce the specific duties.   A failure to comply with the specific duties may however be used as evidence of a failure to comply with the general duty.
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